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Richland Sustainable Community Building Model

R

The Richland College Mascot 

R. Mobius Thunderduck – aka  
“Moby Duck” – symbolizes the linkages  

in Mobius-strip fashion between  
one’s inner life of contemplation and  

mindful reflection and one’s outer  
life of service – sustaining others,  
community, planet, and universe.

Linking Soul to Role in Building  
Sustainable Local and World Community

To help realize Richland College’s vision 

“to be the best place we can be to learn, 

teach, and build sustainable local and  

world community, “ GREEEN*Richland  

Commons engages Richland learners in  

life skills essential to building a world of  

social *Equity and justice, *Economic 

viability, and *Environmental vitality—

where present needs are met without 

compromising our ability to meet the 

needs of the future.

GREEEN*Richland Commons for  
Sustainable Local and World Community 
Building *Greening Richland through the 

Equity-Economy-Environment Nexus*




